Year 3 (FY23): 2.95% Adjustment/ 1.50% schedule adjust plus step (3.0% avg increase)

PESPA CBA AGREEMENT -COST ANALYSIS
Year 1 (FY21): 4.50% Adjustment/ new schedule 3.8% avg increase; Year 2 (FY22): 3.03% Adjustment/ 1.5% schedule adjust plus step (3.2% avg increase)

Health Insurance: Drop BC2T, Keep AB20, Keep IPDED, Add ABSOS, no change to RX all plans. PSD Cost max per IA, YR1 $6750 YR2 $7000 YR3 $7250 for AB20 or IPDED,
and PSD Cost max per IA, YR1 $5000 YR2 $5250 YR3 $5500 for new ABSOS plan.

SALARIES FY20 Base FY21 Proposed Agreement FY22 Proposed Agreement FY23 Proposed Agreement
Salaries $ Change % Change Salaries $ Change % Change Salaries $ Change % Change
Base Salaries 1,668,533 1,723,542 55,008 3.30% 1,773,250 49,708 2.88% 1,825,648 52,399 2.95%
Special Stipend @ 0.45 cent 7,000 8,743 1,743 24.90% 8,743 0 - 8,743 0 0.00%
Longevity YR2 & YR 3 @ 0.25 cent 0 0 0 0.00% 3,333 3,333 - 4,243 910 27.30%
Other Cost Items (mentor/long sick) 0 6,000 6,000 100.00% 6,000 0 - 6,000 0 0.00%
TOTAL SALARIES $ 1,675,533 | $ 1,738,285 | $ 62,751 3.75% $ 1,791,325 $ 53,041 3.05% $ 1,844,634 | $ 53,309 2.98%
BENEFITS Benefits $ Change % Change Benefits $ Change % Change Benefits $ Change % Change
Course/Workshop Reimbursement 15,000 18,000 3,000 20.00% 18,000 0 0.00% 18,000 0 0.00%
FICA 128,178 132,979 4,800 3.75% 137,036 4,058 3.05% 141,115 4,078 2.98%
NHRS 5,331 5,489 159 2.97% 5,637 148 2.70% 5,719 82 1.45%
Work Comp 8,880 9,213 333 3.75% 9,494 281 3.05% 9,777 283 2.98%
Health Insurance 141,123 158,929 17,805 12.62% 163,929 5,000 3.15% 168,929 5,000 3.05%
TOTAL BENEFITS $ 298,513 | % 324,609 | $ 26,097 8.74% $ 334,096 | $ 9,487 2.92% $ 343,539 | $ 9,443 2.83%
NET COST OF PROPOSAL $ 1,974,046 | $ 2,062,894 | $ 88,848 4.50% $ 2,125,422 | $ 62,528 3.03% $ 2,188,173 | $ 62,751 2.95%
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